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RECORDAL

1.1.  The Council and the Municipal Manager (“the parties”) have entered
info an Employment Contract (“the Employment Agreement”).

1.2. The Employment Contract [read together with section 57 of the Local
Government: Municipal Systems Act, 32 of 2000 (“the Systems Act”}],
provides for the parties to conclude a Performance Agreement within
90 days after appointment and after that by no later than 31 July of
each year for the duration of the Employment Contract. Should the
conclusion of the Performance Agreements not be completed by this
date due to unforeseen circumstances, the parties may extend this
date by mutual agreement.

1.3. The parties have taken into consideration the provisions of Chapter 6 of
the Systems Act (sections 38 to 49) which deal with performance
management, the Local Government: Municipal Planning and
Performance  Management  Regulations, 2001 (published in
Government Gazette No. 22602 of 24 August 2001), the Local
Government: Municipal Performance Management Regulations for
Municipal Managers, 2006 (published in Government Gazette No 29089
of T August 2006), and Regulation 21 of 17 January 2014.

1.4. The purpose of the Performance Agreement is to:

1.4.1. comply with the provisions of Section 57(1)(b), (4A), (4B)and(5) of
the Act as well as the employment contract entered intfo between
the parties;

1.4.2. specify objectives and targets defined and agreed with the
employee and to communicate to the employee the employer's
expectations of the employee's performance and accountabilifies
in alignment with the Integrated Development Plan, Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget
of the municipality;

1.4.3. specify accountabilities as set out in a performance plan, which
forms an annexure to the performance agreement;

1.4.4. monitor and measure performance against set targeted outputs;

1.4.5. use the performance agreement as the basis for assessing
whether the employee has met the performance expectations
applicable to his or her job;

1.4.6. in the event of outstanding performance, to appropriately
reward the employee; and

1.4.7. effect the employer's commitment to a performance-orientated
relationship with its employee in attaining equitable and
improved service delivery.

1.5. The parties wish to record the terms of the Performance Agreement as

they hereby do. P
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PERFORMANCE MANAGEMENT FRAMEWORK

2.1.

2.2

2.3

It is recorded that —

2.1.1 The performance management framework utilized by the parties
is a measurement tool for assessing an individual senior
manager's contribution to his employer. It is the most significant
component in the determination of the manager’s performance
bonus.

2.1.2 The basis for the measurement will be derived by the Executive
Mayor from the strategic priorities of Council, as depicted in its
Integrated Development Plan (IDP), Service Delivery and Budget
Implementation Plan (SDBIP) and any outcomes of strategic
planning sessions of Council and the senior management feam.

Annexed hereto marked “A" is the Performance Scorecard (“Plan”) as
agreed by the parties. It identifies the strategic aims, objectives, how
the achievement of these objectives is to be measured, the proposed
performance targets in respect of each objective, and the weighting,
on a percentage basis, given to each strategic aim and/or objective.
The Performance Scorecard may consists of two key components:

2.3.1 Annexure A: Part 1: Functional Objectives in terms of the five
national municipal Key Performance Areas (80% weighting) and
Annexure A: Part 11: Core Competency Requirements which identify
certain generic managerial competencies (20%).

2.3.2 Annexure B: Personal Development Plan if required.

DURATION

3.1.

3.2.

3.3.

The Performance Agreement must be entered into for each financial
year of the municipality, or part thereof.

The Performance Agreement will be deemed to have commenced on
1 July 2025 (“the commencement date”) and shall govern the
performance of the Municipal Manager in the period from the
commencement date until 30 June 2026.

Notwithstanding the provisions of clause 3.1, the parties shall
nevertheless remain bound by the provisions of this Performance
Agreement until the employee has been paid his performance bonus
in terms of clause 6 if allowed within the law and/or agreement.




3.4.

3.5.

3.6.

The Municipal Manager must be employed for at least four months of
this evaluation period in order to be considered for the payment of a pro
rata performance bonus in terms of this agreement.

The agreement will terminate on the termination of the employee's
contract of employment.

If at any time during the validity of the agreement the work
environment alters to the extent that the contents of the agreement
are no longer appropriate, the contents may be revised by mutual
agreement between the parties.

PERFORMANCE MANAGEMENT SYSTEM

4.1

42

4.3

4.4

4.5

The employee agrees to participate in the performance management
framework or system that the employer adopts or introduces for the
municipality.

The employee accepts that the purpose of the performance
management system will be to provide a comprehensive system with
specific performance standards to assist the employer, management
and municipal staff to perform to the standards required.

The employer wil consult the employee about the specific
performance standards that wil be included in the performance
management system as applicable to the employee.

The employee undertakes to actively focus towards the promotion and
implementation of the Key Performance Areas (KPAs) (including
special projects relevant to the employee's responsibilities) within the
local government framework.

The criteria upon which the performance of the employee must be
assessed consist of two components, both of which must be contained
in the performance agreement. The employee must be assessed
against both components, with a weighting of 80: 20 allocated fo the
Key Performance Areas (KPAs) and the Leadership and Core
Competency Requirements (LCCRs), respectively. Each area of
assessment will be weighted and will contribute a specific part to the
total score. KPAs covering the main areas of work will account for 80%
and CCRs will account for 20% of the final assessment.
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4.6

4.7

The employee's assessment will be based on his or her performance in
terms of the outputs/outcomes (performance indicators) identified as per
the performance plan which are linked to the KPA's, which constitute 80%
of the overall assessment result as per the weightings agreed to between
the employer and employee.

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are split into two groups, leading
competencies that drive strategic intent and direction and core
competencies which drive the execution of the leading competencies.

PERFORMANCE OBJECTIVES

5.1

5.2

53

5.4

5.5

The performance plan sets out:

(a) The performance objectives and targets that must be met by the
employee;

(b) The time frames within which those performance objectives and
targets must be met; and

(c) The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in the performance
plan are set by the employer in consultation with the employee and
based on the Integrated Development Plan, Service Delivery and
Budget Implementation Plan (SDBIP) and the Budget of the
municipality, and shall include key objectives; key performance
indicators; target dates and weightings.

The key objectives describe the main tasks that need to be done. The
key performance indicators provide the details of the evidence that must
be provided to show that a key objective has been achieved. The
target dates describe the timeframe in which the work must be achieved.
The weightings show the relative importance of the key objectives to
each other.

The employee's performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the employer's
Integrated Development Plan.

The objectives set for the employee will be spread amongst the Key
Performance Areas referred to in 4.5 to form 80% of the overall
assessment. The content and weighting of these various objectives and
the respective KPAs, as agreed between the employer and the
employee, is documented in Appendix A. The 5 broad national KPA

categories are:
&
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6.

5.5.1 Basic Service Delivery (BSD)

5.5.2 Municipal Institutional Development and Transformation (MTID)
5.5.3 Local Economic Development (LED)

5.5.4 Municipal Financial Viability and Management (MFVM)

5.5.5 Good Governance and Public Participation (GGPP)

REVIEW OF PERFORMANCE

6.1

6.2

6.3

6.4

6.5

6.6

The Executive Mayor must initiate quarterly review and feedback
sessions with the Municipal Manager during which progress on the
objectives articulated in Appendix A wil be reviewed and any
potential obstacles to performance will be identified and corrective
action agreed upon.

The performance of the employee in relation to his or her performance
agreement must be reviewed on the following dates with the
understanding that reviews in the third quarter may be verbal if
performance is satisfactory:

Quarter Period Review Date
1t quarter July - September October 2025
2 quarter October - December January 2026
3 quarter January — March April 2026
4" quarter | April - June July 2026

The outcomes of the review session shall be documented and
distributed to the employee after conclusion of the review session. This
performance feedback must be based on the employer's assessment
of the employee's performance, based on the objectives agreed upon
and documented in Appendix A.

The employer must keep a record of the reviews and annual
assessment meetings according to the regulations.

The employer may amend the provisions of the performance plan
whenever the performance management system is adopted,
implemented and/or amended as the case may be on agreement
between both parties.

The employer may amend the provisions of the performance plan
whenever the performance management system is adopted,

implemented and/or amended as the case may be on agreement
between both parties.
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ASSESSMENT PROCESS

7.1

7.2

7.3

7.4

7.5

7.6

As soon as possible after the conclusion of the financial year, but in any
event by no later than 31 January, or by such later date as may be
agreed by the parties in writing, the Executive Mayor shall assess the
performance and determine the score of the Municipal Manager in
accordance with the assessment framework as set out in clause 2.1-2.2

above.

The performance assessment will take place solely on the basis of the
Performance Scorecard as described in 2.2 above.

The performance plan sets out —

7.3.1 The standards and procedures for evaluating the employee's
performance; and

7.3.2 The intervals for the evaluation of the employee's
performance.

Despite the establishment of agreed intervals for evaluation, the employer
may in addition review the employee's performance at any stage while
the employment contract remains in force.

Personal growth and development needs identified during any
performance review discussion must be documented in a personal
development plan as well as the actions agreed to and
implementation must take place within set time frames if so preferred.

The annual performance appraisal must involve:

7.6.1 Assessment of the achievement of results as outlined in the
performance plan:

7.6.1.1  Each KPA should be assessed according to the extent
to which the specified standards or performance
indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

7.6.1.2 An indicative rating on the five-point scale should be
provided for each KPA.

7.6.1.3 The applicable assessment rating calculator must then
be used to add the scores and calculate a final KPA

score.
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7.6.2 Assessment of the CCRs:

7.62.1 Each CCR should be assessed according to the extent
to which the specified standards have been met.

7.622 An indicative rating on the five-point scale should be
provided for each CCR.

7.6.2.3 This rating should be multiplied by the weighting given
to each CCR during the contracting process, to provide
d score.

7.62.4 The applicable assessment-rating calculator must then
be used to add the scores and calculate a final CCR
score.

7.7 The overall rating is calculated by using the applicable assessment-
rating calculator. Such overall rating represents the outcome of the
performance appraisal.

7.8 The assessment of the performance of the employee will be based on
the following rating scale for KPA's:

Rating | Level Description '
5 Ovtistanding » Performance far exceeds the standard expected of an
Performance employee at this level.

» The appraisal indicates that the Employee has achieved
above fully effective results against all performance criteria
and indicators as specified in the PA and Performance plan
and maintained this in all areas of responsibility throughout
the year.

4 Performed » Performance is significantly higher than the standard
significanfly expected in the job.
above » The appraisal indicates that the Employee has achieved
expectations above fully effective results against more than half of the
performance criteria and indicators and fully achieved all
others throughout the year.
3 Fully effective » Performance fully meets the standards expected in all areas
of the job.

» The appraisal indicates that the Employee has fully
achieved effective results against all  significant
performance criteria and indicators as specified in the PA

| and Performance Plan

v
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2 Performance » Performance is below the standard required for the job in
not fully key areas.
effective » Performance meets some of the standards expected for the
job.

» The review/assessment indicates that the employee has
achieved below fully effective results against more than half
the key performance criteria and indicators as specified in
the PA and Performance Plan

] Unacceptable » Performance does not meet the standard expected for the
performance job.

» The review/ assessment indicate that the employee has
achieved below fully effective results against almost all of
the performance criteria and indicators as specified in the PA
and Performance Plan.

» The employee has failed fo demonstrate the commitment
or ability to bring performance up to the level expected in the
job despite management efforts to encourage improvement.

7.9 The assessment of the LCCR competencies will be based on the
following rating scale:

Description

Do not apply the basic concepts and methods to proof a basic
understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
government operations, but requires supervision and
development intervention

Develops and applies more progressive concepts, methods
and understanding. Plans and guides the work of others and
executes progressive analyses

Develops and applies complex concepts, methods and
understanding. Effectively directs and leads a group and
executes in- depth analyses

Achievement Score
Levels
Poor 0
Basic 1-2
Competent 3-35
Advanced 4
Superior 5

Has a comprehensive understanding of local government
operations, critical in shaping strategic direction and change,
develops and applies comprehensive concepts and
methods

7.10 The outcome of the performance assessment will be documented in a
review report and the Executive Mayor will provide feedback to the
Municipal Manager within 10 working days after the assessment.

7.11  The Municipal Manager shall be given the opportunity to respond to
the report in writing within 10 working days after receipt of the report.

7.12 Should the Executive Mayor cease to hold this office during the
assessment period, the parties hereby agree that an interim assessment



will take place at least 5 working days prior o the Executive Mayor
leaving this position. The parties hereby agree further that this assessment
will carry a pro-rata weight in the annual assessment of the Municipal
Manager, and that this specific provision wil only be negated
with the explicit consent of both parties.

8. THE ASSESSMENT PANEL

8.1

8.2

For purposes of evaluating the annual performance of the Municipal
Manager, an evaluation panel constituted of the following persons
must be established -

Executive Mayor;

Municipal Manager from another municipality

Chairperson of the performance audit committee or the audit
committee in the absence of a performance audit committee;
8.1.4 Member of the Mayoral Committee (Portfolio Chairperson; and
8.1.5 A Performance Management specialist appointed by the
Executive Mayor to assist with the process.

WK =
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The manager responsible for human resources of the municipality must
provide secretariat services to the assessment panel.

9. DEVELOPMENTAL REQUIREMENTS

9.1

9.2

A personal development plan (PDP) for addressing developmental
gaps may form part of the performance agreement.

Any developmental gaps, initiatives and/ or remedial actions identified
at any time during the duration of this agreement, including during
performance review sessions, may be documented on the PDP which
may be attached as “Annexure B" hereto.

10. OBLIGATIONS OF THE EMPLOYER

10.1

The Employer must

10.1.1 create an enabling environment to faciltate effective
performance by the employee;

10.1.2 provide access to skills development and capacity building
opportunities;

10.1.3 work collaboratively with the employee to solve problems and
generate solutions to common problems that may impact on
the performance of the employee;




10.1.4 on the request of the employee delegate such powers reasonably
required by the employee to enable him or her to meet the
performance objectives and targets established in terms of the
agreement; and

10.1.5 make available to the employee such resources as the
employee may reasonably require from time to time assisting

him or she to meet the performance objectives and targets
established in terms of the agreement.

11. CONSULTATION

11.1 The Employer agrees to consult the employee timeously where the
exercising of the powers will have, amongst others:

a. a direct effect on the performance of any of the employee's
functions;

b. commit the employee to implement or to give effect fo a
decision made by the employer; and

c. a substantial financial effect on the employer.
11.2 The employer agrees to inform the employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in

11.1 above as soon as is practicable to enable the employee to take
any necessary action without delay.

12. MANAGING OF ASSESSMENT OUTCOMES

12.1 Rewarding Performance

12.1.1 The evaluation of the employee's performance will form the
basis for rewarding outstanding performance or correcting
unacceptable performance;

12.1.2 The payment of the performance bonus is determined by the
performance score obtained during the 4th quarter and as
informed by the quarterly performance assessments;

“
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12.1.3 The performance bonus wil be awarded based on the
following scheme:

Performance Rating Bonus Calculation |
0% - 45% Poor Performance 0% of Total Package
46% - 55% | Average Performance | 5% of Total Package
56% - 65% | Fair Performance 8% of Total Package
66% -75% | Good Performance 11% of Total Package
76% - 100% | Excellent Performance | 14% of Total Package

12.1.4 In the event of the Employee terminating his services during
the validity period of this Agreement, the Employee's
performance will be evaluated for the portion during which he
was employed and he will be entitled to a pro-rata performance
bonus based on his evaluated performance for the period of
actual service;

12.1.5 The Employer will submit the total score of the annual
assessment and of the Employee, to the Executive Mayor for
purposes of recommending the bonus allocation.

12.2 Handling Poor Performance.
12.2.1 In the case of unacceptable performance, the employer shall

(a)Provide systematic remedial or developmental support to
assist the employee fo improve his or her performance; and

(b)If after appropriate performance counselling and guidance
and/or support and reasonable time for improvement in
performance, the performance does not improve, the
employer may consider steps to terminate the employment of
the employee on grounds of incapacity to carry out his or her
duties.

12.2.2 Where the Executive Mayor is, at any fime during the
Municipal Manager's employment, not satisfied with the
Municipal Manager's performance with respect to any matter
dealt with in this Agreement, the Executive Mayor will define the
nature of the performance problem and give notice fo the
Municipal Manager to attend a meeting to discuss the
performance.

12.2.3  During this meeting, the areas of concern will be pointed out by
the Executive Mayor and agreement will be reached on the
remedies to be taken to address the noted areas of concern.

£ A



13.

14.

12.2.4 Over and above the ad hoc discussions provided for in 12.2.2
above, the Review Process set out in clause 6 will be utilised to
identify and address any performance problems noted.

12.2.5 If at any stage thereafter the Executive Mayor holds the view
that the performance of the Municipal Manager is not
satisfactory, the Municipality will, subject to compliance with
applicable labour legislation, be entitled by nofice in writing
to terminate the Municipal Manager's employment in
accordance with the employment contract of the Municipal
Manager.

DISPUTE RESOLUTION

13.1  Any disputes about the nature and content of the employee's
performance agreement, must be mediated by the Executive Mayor
within thirty (30) days of receipt of a formal dispute from the employee;
whose decision shall be final and binding on both parties.

13.2 Any disputes about the outcome of the employee's performance
evaluation, must be mediated by a member of the municipal Council,
provided that such member was not part of the evaluation panel
provided for in sub-regulation 27(4)(e), within thirty (30) days of receipt of
a formal dispute from the employee; whose decision shall be final and
binding on both parties.

13.3 The provisions of this clause shall not derogate whatsoever from the
rights of the Council in terms of the Employment Contract.

ALIGNMENT WITH MUNICIPAL PERFORMANCE
MANAGEMENT REGULATIONS

14.1 The parties agree that the abovementioned regulations were used as a
guideline in drafting this agreement, and at the time of conclusion of
this agreement certain aspects prescribed in the regulations require
further clarification from the MEC for Local Government and/ or the
National Department of Local Government or court precedent.

14.2 In the absence of clarity on the interpretation of any prescriptions of
this agreement, the parties agree that any deviations from the
agreement in this regard will be by mutual consent and with the
approval of the municipal Council or a delegated authority of Council.




15. PROVISIONS OF THE EMPLOYMENT CONTRACT

The provisions of the Employment Contract mutatis mufandis apply to this
Performance Agreement as if specifically incorporated herein.

=
Signed at Ceres on this the ?”/ day of ....... At E . 2025.

AS WITNESSES:

1.

LS
JV

oz

Mr Nésson
Municipal Manager

AS WITNESSES:
VY RTUAY
[V 2 B

CIr T Abrahams?/

Executive Mayor




‘S)UBLIAIELS 1B|URUY |ENUUR Ul paLiodsl SE §1INSal PUS JESA "pUS

_ pouiad Jo SAEP G UIYLIM JRISISAS YODSLU WO UMEIR SHNSAS ypm sasodind Suonuow _ _
10} Aluo Buniodal 12ak-Ul "dyYo JO SWLIA) U] SIASSE JO UoILYap syl BuesLW Sjasse _ _
. ) ; _ | 198png jenden je1o0] 198eue|y
%G Jouyo Aue Jo Ay1adoud wwsunsaaul ‘s1osse qiBuelyl ‘sBuipiing ‘siueid ‘uswidinbal  wg6 %09 %0V %0T %G6 | OTTTWA
7 _ | 10 98ejusdiad e se ainyipuadxy jended 1e10L jedioiungy
‘fsadoud se yons siasse uimaual pue ‘Suipesddn ‘Buiinboe 104 Anedisiunw | |
3yl Ag paLinou| 81809 e S| ainupusdxa jeuded “1eak jejoueuy sy dulnp Juads _ _ _ _
U938 sey ainypuadxs jerdes pa1e3png Yoiym 01 JUa1Xa sy} S2INSeall 10)221pui Siy) | _ 7
[ “1eak ey ul sunsauw ayesonb . . m = [ S | - i
_ (ueyd uonoe ue aaey pue ‘ayesonb
oo 1N0J1Sea) 1. pey pue MalARl Japun JBaA ay3 Jo TO 40 pus Ag ue)d uojloe 88NILIWIOD . . ol ‘Ieak & SaLLn 40} 195L) 2UORIUN 138euey
¢ plemienuue paside ue aaey Asuy -se paulap sl jeuonound Anedisiuniy ayy ur spiem| %001 %00t 1299 BAnoy leuoRouny 1ediotuniy|
818 1eU) $831WIWO0I pIem o a3e1U3219d
11€ 4O 1N0 ,|EU0NDUNY, 3 0} PALUSAP 21€ JBL] S9N pIem Jo afejuassad ay) |
b R o =t et el e _ . ! 1l S .. S——————— — N || —
'aWo00INo uoftesndde ay) JO UOHEDIUNWILLIOD BU} PUB UOISIODP LY} CEELAED) _ 4
awy 9y Jo ssapJedal ‘uois|aap syl Jo julod ayl e pasieul 1apIsuo?d s uoneandde. |
uy ‘uoneandde ay3 Auap io arcidde 0y uoisioap e uaye) sey Anedidunu ayy _
alaym uoneondde ue o1 siaje1 uoneandde ,pasieul, v ‘Buissasold auf yum paasoid [
01 Aynedisiunw au) Buimone ‘panddns usaq sey UOIIRLLLIOIUI BARRNSILILLIPE PAIIND3) ! | suopeondde asuaoi 198eue
%E y g 14 £ 4 S TT°eda
3110 11e yoiumae ulod ayy 01 Sua)ss uoneandde a181dwiod, ¥ "TEET 10 10y Sassauisng $S3UISNG BSI1BUI) 0} UDYE) Bl 3BRISAY 1edioiuny
au1 Jo suuv) ut Bulfjdde sassauisng asoy; 01 Jayal suoneandde asusal ssauisng 7
*Aled|diunw ay) Woiy uoisI2ap SUISUaIN JO ALIOIND O 81ep 3y} 01 uoned|dde
82U331} $S3UISNQ 9121dWIOD B JO UDISSILUGNS JO 1P Sy} LD} IeMm 03 padadxs
Ued Jaumo ssaulsng e sAep 3Uiiiom Jo Jaquuinu a8EI3AE BU) S3INSEa 101ed1pUl 3|
B - ‘uonein . _ 1w T
HENp {sewweigord
a3 Jo ss9Ipaedal ‘sauenb ayy ulyum paresauad saniunpoddo yiom anbiun jo Jsquinu
% 31 $30L41101B3IPUI BY]L "SSAIIBINUI SIMNIONISEIU| PR3 JaL10 pur oEEm._mo&_ oot 0og 002 00T oov TZraan wawifoidwa paiers1 1310 pUE dMd3 U] sodeuei
o T T : sawiweIBold wewioydwg angnd ysnoiyy 1edidjuniy
S$HIOM 211aNnd papuedx3 se yans sawwelfold Juawioidwz anand Aq Anedidunw
pa1easd saunyoddo }1om Jo Jaquiny
ay1 ysnouyr papiaoid saiunuoddo }1om wial-Uoys Jo Jaquinu 843 40 3uno3 jdung | |
"ss9901d Juawainsold angnd e yanoiys pasnoas| _ | I —— 1
Amnediajunu ays jo apisino Anus Aue Aq paspual S9OIAISS 03 13§31 PUB ‘SONAIIS | | ease jediounw)
Kouennsuoa Jo sAISNIoUI 3B SIPIACID 9DIAIAS P1ORAUDY 'SUONesiuedio paloeuod _ * ay3 uiyum 3uipisal AnesisAyd siapiaoid Jageuely
%e %S %S %S %S %S T 1aI _
| Nea sjuswAed uo aimipuadxa unelado \e101 ouy jo adejussiad e se eale jedidiunw _ 901AI9S PAIOLIIUOI Lo JUads ainypuadxs 1ediiungy
Y1 uiyum ssaippe 1easAyd e yim suonesiuedio paldeliuod o) siuawded uo juads 3unesado jedidiunwi 1e101 Jo 98e1U99194
uaaq sey 1ey) ainypuadxa Sunelado jedigiunw Jo aNjBA aY1 $2INSEBLU J018DIPUL SiyL| _ | _
_ [ | ye8ie)
(%08 xew) | | 1081el | 1081e1 | 10811 | 10810] | 19d
_ uonluaq jenuuy alwen Jojealpu) ajeloyaallg
yBram owr | bmg | Dpuz | Dist loieajpuy

9¢/s20T




L =~

| = T n -
_ e Jadeuepy
%I _ %00T %00T | %00T %001 %001 EWW Jo pua ay3 Aq pauss sualgaIze ——
| aouewopad /G pue 9G LO0IIIDS 40 ON o
m |
e - . - . 91€10333.1Q Jofeuey 1edidtuniy 133euely
4 P U iz i g HIES 0] pajeso)e s,|dy digps \ewuswnedsp 1ediouniy
_ 10 %018 ISED) 1€ §0 JUBLLIDABIYIY
560 S g 93uBUIAA0Z POOS BINSuUR Jageuely
? T et 6 g st Sl 0} Weady diysIapes) JoIUaSs YIm UOSIEN 1edidjungy
= o “plaY sBuResW sanWwIoD| 198euely
%€ |W § € < ' 4 ETVIRW HPNY 3 SHY SIUBLIIONAL JO JAQUINN jediaungy
%C _ ueld| 1a8eue
’ | ’ I ' ! t 6TddInK $59901d 4] 40 MalAaL jeNULY 1edidiungy
— 7 : . : e ; Kew 198eUE
i ! L Rl ST A 119uUn0) 0} 4q| 1eul} Jo Sunge) lediaiuniy
e | | £onod Jo8euely|
7 | t : : ! L P1dainKA uonedidiued 211gnd JO MaIASI JENULY tedidiuniy |
| ‘sueyd T = sake _
‘A8a1e0g
" uofloe 1o uonajdwod uo ssaldold pue ASajelis g3 ays tod se sueyd uonoe Suneaipus - Cp I L B 123euely
a panIwgns aq 03 a1e syodal Ajuauend) “saaidaiqo Juawdo)aasp Jwouods Julasiyge ¥ ¢ ¢ - v PRIIWOY L LR B R - L 1edidunipy
U0II9E JO Uoieluawadwy ay) uo Loday
| 1e pawie pajuswa)dw) 8q o} sueid UORJIe 1819A3S payuapl sey A321e1S @31 8yl _
% "sluweldold awdo)aas sinaualdanug ssauisng 1ews ayy uo uodas Aanend) _ [ 9 Wo rauieiBo1d uawdojarag sinsuaidanug JoBeuel)
14 d1 18A8(Q 3 ISng ewg syjuo u ) 14 _ £ 4 T 14 0Zpawol $53UISNg JIewWws Y3 uo Hodas Apanend sediounpl
|
e 7 *SUMOY Py 1ageuepy
h £ 9431 }0 Y3es Ui p1ay UELd $5820.1d dq| Jad se sjuawafegua Auniwod jenuue-ig L “ £ P i SfdlAn s1usawaBedus AIUNWWOD 4| 40 JIaquInN| 1ediotuniy
ESTETEIGE
_ 1BI2UBU|) JENUUE U] paLiodal Se SHNS31 puad 1eaA “pua polad jo shep g uiyum |
“Ainediaunw ay3 4o s10um au1 Jo
12181881 YOOSLU WOy umelp snnsal yum sasodind Suonuow 10y Ajuo Supiodas seak | Ja8euep
%S5 %86 %SL %0V %ST %86 | TIWIW 193pnqg soueusulew pauueid dAI31100 B
-U] "93UBUIIUIEW BAID31I0D AJUBTIBWA SAPN)IXS PUB YOISW 01 SUIpI0IIR paulap 1edioiunpy
| -aAneuaAaLd syl uo aunyipuadxa a8e1usdlad
Se asueualLie|y “Anedidiunuw sy Jo 10ym U1 10) S310A 198png soueuaiuiews pauued
9A11091100 ¢ -eAN1RIUSARId paljuapI uo puads alep o} Jeak Bunos)el afelusdlad _ _
. “ | s |
(%08 xew) _ wiiel | 10diel | 9fiel | j10fie) Joy
uojueQg 1enuuy QweN 101e31py| ajel030311q |
3am buwr | dpie | dpuz | Dust 10e21pY] |
. _ 92/520T _




L

-Jeak ualino auy

lageuely
% 1 1 9 10J SIUDLIDIELS |BISUBUI) UO |BISUSS-I0}IPNY o
au1 Jo uojuido paynenbun ue sAsiydY JEFSI00
pua Jauenb Jaye shep 1ageuely
%<
’ i & ¢ ' 4 THAKW 8¢ ulyUMm 10Ae|y 01 4TS LUONI3S Yeld nugng lediungy
%Z *sindu Joj JuswaSeuew o} pajuasald ag o3 Jeak uimon o} Jo 188png yeig 1 1 STWIW “Agniqgd IR
Ag1uawageueus 0y 328png Yelp Juasald 1ediziunx
asngny) 1a8euey
%I 1 T p 15 T LTHIdNW 0¢€ A |eJauag-loypny 0} edionA
uoday asueLlloyad |enuuy Jo UoISSILgnSg o I
Aleniqad jo 1gdeuely
74
& E L L L pud Ag Loday jenuuy Jo j12uno 1e sunge) 1edioiungy
Adenuef Jo yisz 1ageuely
jald ' t r OEkIH 8U} Aq Johey 01 Boday Z/ uonIas NWIgNg 1ediunpy
jlomaLlely 93UBLIONd
3yl YIIM BIUIISYPE 3y} PUB 19§ 519813}
o . N 1sujede aoueuwtopad edioiunw ainsus 198euep
4 =gt 20k A8 ERH 01 S1uswwdiBe pausis 1By} JO SWIB) Ul 1edioungy
Yauely pue Alenigad Aq JuswaBeuB|y 10jU3S
10 9ouewIopad syl Jo UONENIBAS JeLLLIoS
ja8ley
(%08 xew) el | 1081el | 1098.1e) | 10311 JEN] _
uousq jenuuy JWEN 103e31py| _ a1eJ40312941Qq
WaEem ouw | dOme | dpuz | Dist lojeaipu)

9z/5202




0)e
‘SWINIO} ‘SIBuILSS
‘s9ss0.6U00 *0)8 ‘eonoead uswidojsrsqg
abipaymouy Juens|al 1599 ABojouyos) [EU0ISS3J0.d
i8S [edluyoa 1 0€/90/920¢ J0 dduepusyy Jo Jseaige des)| SnoNuRLOY 10/20/5202
ealy
juawdojansg
1 1IMS 8a3oe.d Kianljep jo apow
0} pejeai) ajep uona|dwod pue Ajapoe (ana1yoe m
MB|ABY JXau aafojdwz Aunpoddo | sawes4 lojpue Buiutel) | jeym) pajoadxg | deb sourwiopsd
Je sjuaLoy jo ainjeubig uosiod poddng Nom awi| paysahbing pajsebbng sawoang | paainbat g Aiug jo ajeq

1a8eue|s 1edIdiuniy

NOSSVN d :9¢0¢/5¢0¢ NV'1d INJFWJO0T13IAIA TYNOSH3d

8 FHNXINNY



yJomauwelid Aouajadwon

«D slnxauuy,,



gy .

Anedidiunwi ayy Ajsrewmn
pue juawiLedap au) Jo S1eo8 ay) SuISIYDE 01 PAIIILLWOD 3Je A3yl 1Byl 0S weal ayl Suneanow
pue >I0Mm 113y} op 0} 13PI0 U} SBDIN0S3I pue $100) AIBSSadaU oY) Sey wedl ayl eyl ains Supjew
Juswadeuew
I ‘pealds Ajuana sijlom auyl 1eyl 0s pue Ajpreudoldde pasn ale S)IS 1BNPIAIPUL 18U 0S SPEOPIOM Ausionp pue 01dood
unNgLISIP SAA10AU] 0SIE } "WaY) 193)Je AW JRY) SUOISIDSP JO BJeME SI LUEa) 3l 1By} 0S pue paleys T
90 Ued uohewJojul eyl 0s weal ay /siy yum ssunas 1engal Suipioy sapmoaui siyl ‘sdiysuone)as
ageuew AfdAnoays pue sipndino sayy asiwndo ‘eydoad afeinoous pue aSeuew 01 SIS
Jauuew Ajawi3 e Ul sUoiNos wnwndo yosesl SunuiyyeonAjeue
¢ 01.3pi0 Ul swayqosd paledionue pue Sunsixa aAj0sal pue asAjeue ‘Ajnuapi AjeonewalsAs o1 ajqe ag pue Sula0s Waiqold
‘uoije)siga) a1gesndde pue $a1N19NIIS JUSLULLIBAOS) 18207 PUE 1BIDUIACI juswiageuew
¢ ‘leuoneN ‘ssionod pue smel-Aq ‘suopeingal 11ouno) Jo agpaymouy SupjIOM BUl SSpN)dUl SIUL adpamou)y
"SIUBLLILILLOD AISAIAP 921AIBS UG JOAIISP PUB AINJSSa2INS SaAienIul
¢ Mau juswadwi o) Japlo uy agueyd pue uoneuwnojsuen} jedigiunw poddns pue ajemul 01 SIS Jusulageuely ajueyd
‘A1essaoau alaum guindope pue 183png UMO uo sjuswiedap Jsyio Jo 1oedw
ayl sunedionue pue uipuelsiapun pue Ajpieudoidde saoinosal Suneaoye Aq seak syl 1noysnoiu Wswageue
¢ 51500 Sumonuod ‘1eak 1e1dueuly syl jo Suiuuidaq ayl 1e 198png e ueyd o) ayge Suldq sapmoul jeioueul4
SiYL 3188pNnqg € JO SIUIRNSUOD Ul UIYLIM X10M judwpedap Jo/pue s1osfold aSeuew 01 painbal sinig
PaAaiyoe ale SaAIN3[0o JuaWuISA0S 1820] 18y pue pauawaidwy ale saldnod 1ey) ainsua swageuew 19aloid
¢ 0} 13pI0 Ul S3INAIIOE J1103ds djeneAs pue Jojuow ‘@8euew ‘ueid 03 1eNPIAIPUI 3YL 91RUS 0] SIINS pue awwelgdold
ajepuew s Auedioiunw ay) Uo 19ANSP 01 J3PIO Ul SIBY10 Juswageue|y pue
¢ andsui pue Juawypedap 1o fynedidiunu 3y} Joy UORIBUP A1 19S ‘UOISIA B apiaold 0] aiqe aqg 01 SIS diusiapea oi891eNS
(g sanxauuy
nMs
WsIvMm uoniuyag 1349.) 19A8)
jeuageuely 3109
Joad 399198

‘ue)d 99ueLIoad

3y} JO U0ND3S SIy1 JO 1ed wio) 810J313Y) PINOYS pue (SYOD) swawainbay Asusiadwo) 2100 yoes 10j S19Aa) Aoualdyold JusIalIp 8yl S8quUISap g alnxauuy

‘si1ageueLu jje 1o} Alosindwiod ale s, 4HD P10g ayl "9109S JUSWSSasse 9ako0jdwa 18101 Y}
10 ua213d fHudmy 10} JUNOITE |1IM $3}OUBIALI0D BSBY JO JUSLUSSISSE Bl] *SNIMS 1euonedna20 pue jeLageuew 1eIauas aquIssp sa19us1adwod asay] "siageue

LS U0I109S JO suoleinsay ayy Aq palinbail se (sy09) syudwalinbay Adusiedwo) 8109 JO SLUIS) Ul PISSISSE 8 PINoys siadeuel /G UoNdas Jo asuewlopad ay)

AHOMINWVHd ADNILIdIWOD FHOD



~.
By

oc 1ejol
Anedidiunw ayy urisni) pue aduapluod aowoid 19Npu03 18Iy
¢ 0] 13pI0 Ul 19NPUOD 1BIOW Uk |BIIYlD JO Spiepues 1sausiy ayy ping pue Aeydsip o1 a1ge aq isni pue Aigeunoosay
*SOLW0IN0
PaIISOP UL SABIYOE 0) SIBYI0 33UBMUI PUB 3DUIAUOD ‘Bpensiad ‘uie)dxa 0} Japio ul 3Juaipne aul UOREIIUNWWOD

Jo} a1endoidde Jsuuew as|au0d pue Jed1d B Ul SBap) PUB Uonewojul a8ueyaxa 01 a1qe aq o1 SIS
‘AjuaIdiyle pue Ajgleinaoe auop 193 S3ulyl 1Byl 3Ins ayew
03 SAlIENIUL J13Y) 9SN 0} PageInoJud ale Jaylel Ing SuUIYIaWos op 01 P10} aq 0111em Jou op sasfoydw] LoneAouLl
z *auop 183 SSuUIYL 1Byl aIns e 03 swaqold Suinos pue aaneniul Supjel ‘saunpesp sunssiu ‘uonde : ;
A1BAap 921n188

oiul sued Sumnd noge os\e Si 1f "S9AI1I3[0 N10m 83 SulABIYDE Spiemol Suijiom AQ pue auop ale
ssuiyy Aem sy uo anoidwi 03 Bulhiy Aq piepuess ysiy e aAalyoe 03 11am 310Mm 01 Suiuem 1noge st siyj
spaau gulAlIapun asay) Uo paseq adialas aielidosdde ue Suipiaoid pue Jawoisnd ayy Jo
Spaau pueisiapun 0} SulAll Ag aazoeold aq 03 palinbal ase s1aSeuew Aeap| Juswngie Inoyum pue
Apoinb swagoud Suinjos pue 1nychiay pue Apuauy Suiaq ‘e1ep 0y dn jusnd ay) Suidasy ‘suonesasp $NJ0J 1aLW0ISNI
¢ pue sainpasold ‘salonod oy Suaype ‘sguneap 1dulne ulisauoy Sulaq ‘sasiwold Suidasy ‘salianb 0y pue uoneuaLo JuanNg
10E31 0] palinbal ale saaA01dlus WNWIUIW B 1Y 'SPaau 9soy] Sulisall Uay] Pue JSLWo1SNI 3y1 Jo Spasu
3y} auiwalap 01 SulAil sueaw SiY) 1aLI0ISNI 1BUIS1XS 10 |BUISIUI UE 01 32IAIaS e Bulpiaold 1a41aum

(g sanxauuy
WYSI9M uonulaqg 19)31) 19A9) LS

I ul 1elageuey 9109
Joad 109188




suoneinbay Asusjadwon Juawabeueyy feoueuld fedouny
siebeueyy J0jUsS :SfeasT Aousiedwon fedioiunyy 104 aulaping

S19P|0Y9XBIS SNOLA 0} UOISIA puB uoissiw s, Aljediounw ayy buiesiunwwo?)
Juswuisaoh

spISINO saipoq pue suolesiuebio yym seouelje aibajes Bujuieluiew pue Buidojaasp
‘quawuIaA0b |Bo0) JO alepuew [BUOIINIISUOD 3l Buiasiyoe Jo asodind ay) 104
“MIomowely

aoueWBA0D dAlleIado0od sy} ulyim saoueye aibalels Bulueluew pue Buidojpaag

‘Aupqisuodsas jo Bale ayl ulyum Buiuiesy Jo ainyno e Bulysiygels

‘Ajedioiunw sy 10} sjeob pue ssifislells pue UOISSIW ‘UOISIA B3|

B ‘wea) juswsabeuew Jojuas pue jooyio Buiunosde ay) yum uonounfuod U ‘Bunejnwioy
‘gouewIopad pue Alsalap

90IAIBS ‘SBNNIANOR J0 J0adsau ul s|eob pue salfolelis J0 JusWBASIYO. pue Juswubie

8y} uo wes) Juswsbeurw JOUSS pue Jao1yo BulLunNodae sy 0} Buijodal pue Bunenjeag
‘uolivallp pue asodind Jea|2 ainsus 0} saAlasigo

Aaljod uo wes} Juswebeuew Jojuss pue Jeoyo Bununoooe syl Buisiape pue Bunnguiuo)

J291140 Bugunoaoe
ay1 poddns o} wes) Juswabeuew 10jUss sy} yum uonouniuod ur A|asopo Buop

‘Slap|oya¥els snouea
ylm saoueljie o1Ba)ells ulejuiel pue dojaasp
0} Ajjige sy} ‘Alliqisuodsai Jo BaLe 8y} LI

“wea)
uswabeuew JojUSs pue Jeaiyo Bununodoe ayy
o} diysiapes| aailoddns apiroid oy Alljige sy

'sjeoB pue saifslens pue sueid uo asiape

‘Ajediounw ay) jo uoysod [eroueuy pue souewlioMad JualNo pue jsed ayy uo paseg
-suejd ur ysu Buibeuew pue BuiAuap)

“iomawely jebo| yuswuianah [eoo) syl uiyim sue|d Bunuswaidu)

'sabueyd pue sjuswajeys Aoljod [elounosd pue [euojieu Buipnioul

sueid uo sabueyd [ejpueuy-uou pue [eueuy jo 1oedwi ayy Buojuow pue Buissessy
"s|jeof pue saibsiens jo Juawubie ay ‘Ayjiqisuodsai Jo eale uiyum ‘Buninsugy

"(d1g9as) ueid uonejuawajdiuj

18b6png pue Aseaep aomias pue (d4qi) ueld juswdojaasp pejeiboiul ey Buipnpoul
sueld 9|qIpald Jo malaal pue juswdoleaap 8y} o} Bunnguiuod pue uonoalp BUIPIACId

*$|00} pue spoylaw Buwueld oibaiens Buisiiin

“Wd)sAs

wewsabeuew soueunopad aaRays ue jo uoneuawsdwi Buleesiano pue Bulbeuep
“louisip eyl uiyim pue saiojjod

[e1ouiacid pue feuoiieu ypm sieob pue saibelels jo Juswubie ayy 0} Bunnguuo)

's|eof pue saibelesis
uo Jaajep 0} suejd Alaalep 9o1Aes wual-Buo|
PUB WNIPaW ‘UoYys 8ausnpjul pue ale|nuwuo)
0} Aunge auyy Anpgisuodsas Jo Bale BYI LIYMM

¢ ‘sjeob pue ssibsjel)s Jo Juswansiyoe
*a1n)no juswabeuew aARaId pue aAlsod B Bunslsoy e oy} aBeuBW 01 PUE 2aNjeu Xa|duwod
‘s|eob pue saifiajens Lo Janldp 0} Jels Buliamodus pue BuneAnow e B JO swaisAs A1aalap 221A19S 0] SINQUIUOD juswefieuewy
diysiepes| aAl0aye g aaloddns ‘s|qisIA BUIPIACIY e 01 Aljige ay) ‘“Aujqisuodsal Jo Base ay) Uiy pue diysiepeaj a16a1eS °|
S|IMS pue abpajmouy| pasinbal saisusladwon eaJe Aouaredwon

sainua [edidiunw pue sanijedioiunw uj siabeueyy Jojuag 10} seale Aouajadwod jo uondiiosaq :9jqel




suonginbay Aousjaduiosn Juswabeueyy [elouBUlH [ediounpy
siabeueyy Jouas sjpra] Aousjadwos fediunyy Jof eulsping

‘Apgisuodsai jo ease au) uiyum jeob

pue saifialesls swaldwi 0] sjuswalinbal 83IN0sal Jo Jao10 BuRUNODIE BU) SSIAPY
‘Aungisuodsal

JO BaJE BYy] uIyum uoijisod [eloueul pue aduewlouad ‘AloAlep 82IAI8S U0 Joa1aY]
1oedwi 8y} Buisiape pue seyewiss pue siabpnq ‘sue|d oibejess ‘sjseoslo) ainypuadxs
pue snusaal Jeah-inw jo uoneredaid ay) yum Jaoyo Bununoooe ay) Buinoddng

-Aniqisuodsal Jo eale ay) uiylim
‘gouewopdd pue uoisod |eloueuly 8yl UO
joalay) 1oedwi ay) Buissasse pue ‘aeinlipuadxe
pue anuoAal JSEdai0} 0} Amige ayt

‘Ajiqisuodsail o Bale ay) uiylim
sjuawealbe 21A19s padinosino pue {Aediojunw e jo 8sed syl ul sepnue [edidiunw
Buipnpoul) |BusIXa puB [BUISIU) SWSIUBYOBW AIGAISp 82IAI8S JO SouBwIioued pue
suolesdwi xe) ‘Juswabeuew |eoueUY 8y} 88s1aA0 0} 1a9yjo Bupunoaose sy) butoddng

(d@y) ueld uawdojeasp pajeibalul
oy} yum juswubie u sswwelboid 10} sarepuew pue sanuoud BulAusapl pue sejewnss
18bpng Bupoddns uopewsojur Bupedasd Bupnjoul ‘sseoold 196png sy Buloddng

"saInpad0id pue

saloljod 0} Buipiodde sjasse jo jonuod ayl Buibeuew ‘Ayjiqisuodsal Jo eale 2yl UILIAA
"|0JUCD PUE LOBSILILIPE [BIOUBUY) SAIIOAYS PUB JUSIDILS 21nsud o} saioljod palela)

pue suotjonsul sauepInNb ‘swajsAs ‘saioyjod [eioueuy jo uoneluawse|dun syl bunioddng
-ANngisuodsail jo eale ay) uiyum saonoeld Bupew-uoisioap pue juswsbeuew

|eloueul Poof aoueyus Yoiym ‘saiberens aoueuly Jo uonejuswaidw) au Bunioddng

yuojlouny adueuy
uSI2lje pue JJUIouodd ‘aAlosye ue uoddns
0} Amge ay) ‘Ayiqisuodsal jo Bale 8y ulyIM

yuswebeuew
leloueuly o16atens ‘g

S[INS pue sbpamouy

paanbal saoualadwon

eaie Aouajadwon




suonebay Aousiedwos juawabeueyy jeoueuld fediouny
siebeueyy Jojuss :sfere7 Aousjadwoy redioiunyy 1oy suleping

"J0aJay} uofejaLalul syl pue Buisesalo)

pue Bunebpng ‘Buuueid [eoueuy jo obpamouy ‘Ayiqisuodsal jo eale 8yl UILUAA
Anedioiunw juared sy Jo (41} ueld wewdopasp pajeibajul

pue (yQas) wswsaibe Alsaep eoinas pue Aus ayy Jo ueid oibelens syy o) seioiod
paigja) pue 186pnqg sy subie Aujqisucdsal jo esie syl 01 Buneles ssedoud 186pnq
8y} Jey) aunsus o} J921yo Bununosoe sy Bupoddns ‘Ayjus [ediolunw B Jo 9seD 3y) Ul
HO Auredidiunw ayl jo (41gas) veid

uonejusws|dw) 186pnq pue AsAlep aoiA19s pue (dq|) ueld luswdopasq peieibaiu)
a1 o1 saioljod perejs. pue jefpnqg ayy subie Ajjqisuodsal Jo eale ay) 0) Bunejal ssev0id
18fpnq ay) 1ey; sunsua o} Jaalyo Bununoose sy Buipoddns ‘Ayjedioiunw & Jo ases ay) uj
186pnq sy} Bunuswaidw ‘Aujqisuodsal Jo eale ayl Uyl

196png ay} Jo uopeuswaldu

pue uolesedsd ayl yum ‘Aljiqisuodsal Jo eale ayy 0) Buiejal sindul [eauyos) BuIpIno.d

-$5920.d uonejuswaldwi pue uoleledsaid
lefpng eyr o} anguuod o} Auiqe syy

‘lendes Buppiom jo Juswabeuew ayy

0] seoljoeid Juawabeuew ysu 2onoeid 1saq, buikidde ‘Aypgisuodsal 10 Bale Byl UIYIM
"sawwe.Boid Aaaep a01AIas 0] JoaIayy aouediubls

8yl pue Buimorioq BuipieBal suoisiosp 0} aNqUIUD Aligisuodsal Jo Bale Byl UILIM
- "sieob pue saifalelis yum ubije

0] [ended Buppiom jo uoliesnuoud ay 01 Bupnguiuod Ayjiqisuodsal Jo Bale syl UIYIA
‘lendes Buppom ay) 10aye Aew jey) sebueyo

jo J1eoo Bununodoe ayi Buisiape pue Bupoluow ‘Ayjiqisuodsel JO BaJE BUl UIYIA

‘Anjigisuodsai Jo eaJe ay] Jo sjuswalinbal
oyl eaw  oF (Aupinby  wuel  Hoys/moy
yses) [eudeos Buppom juaoyns Buueuiew
Jo souepodw) sy} pueisispun o} Allige 8yl

‘Alngisuodsai Jo Bale sy} uiyum spasu Buibueyo yum ubie

0} swa)sAs Bunelado [elouBUY JO SSBUBAINDBYS PUR ADUSIOIS 8L JO MIIA3I Jejnbay
-Apqisuodsal

j0 ease ayl uiyym swalsAs Bujeledo [epueuly Jo [0uU0d slenbepe juswaidw
(d1aas) ueid uonejuswajdwi 186png pue Alaalap soinues pue 18bBpng sy Jo
uoneluswaidw ay) Buipnjou ‘eduewoped pue uojewlojul [eloueuly Jo Buuoluow pue
swainseaw oyl o] Bupeal ‘Aljiqisuodsal Jo ease ay) uiynm ‘spodas Jeinbas Buishieuy
"swalsAs Bunesado |ejoueul sjelnooe pue areudosdde jo

suoneolrads 01 Hunnguuod pue Supenwloy ‘Aypgisuodsal jo eale ay) jo sasodind o4

swialsAs [edueUl JusWadw
01 Aujige ey ‘Anpqisuodsel Jo Bale 8yl UM

juawabeuew
jeloueuy jeuoneladQ g

SIIDIS pue abpajmouy)

pasinbai sapualadworn

eaJe Aouajodwon




ot

suogenbay Aousiadwion Juswsbeueyy feipueli (e
siebeuepy Jojuag :spAa7 Aousjadwon fedisiunyy 1o suj

‘uoieUWLIOjUI JO AN[BRUSPUUOD BU)}

Buurelurew pue Ayedioiunw ay) Jo sisallul 1seq ayl ul pue Aubajui ‘Aissuoy ‘Aleply
yum Bunoe Aqg unoineysq [ealye Jo spiepuels ybiy Bunowo.d pue oidwexs Agq Buipes
‘Aqisuodsal

jo eale syl uyum siafeid sjo1 jlB Ag PaAISSOO puB POOISISPUN ‘PRIEDILNWILIOD
Aueelo ase seuil Buipodal pue saqisuodsal pue $8j04 “19NPUOY 10 Sepod Jey) Buunsug
"90IAI9S 821|104

UBdUY LINOS 8yl 0} psuodal 8Je 50US0 [eullud B SIN1ISU02 AW JBY] S8SED Jey) pue
suonebajie Jjo A1an0asIp Jo SAep g UIyIM PaJONPUOD aJse suonebiisaaul eyl Buunsug
"sinoAe) pue Ajjendsoy ‘syib ‘spiemal ‘sjuaLiadNpul 1S3ISJUI JO SIONUOD O BINSO[ISIP
pue uolie|siBa] ylim ooueldwoo-UoU pue WSHUNOAR) ‘UONANIIOS ‘pnel) ‘1ONpudISIW
uodes 0} swsiueydswW SPNJOUl PINOD SWBSAS 9SaL] "JaNPUOD JO S8P0O 8Y) PUB S8
‘aoueulsnob poob saiojus pue abeinoous o) swalsAs o uoneuswsdwi sy poddng
10V swalsAg [ediounpy

JUBLULIBADL) [BO0T S4) Ul INO 189S 10NPU0I JO S3P0I 8y} pue juswabeuew ureys Addns
‘lwewabeuew |epuBUY SpNOUI WNWIUIW B SEB |jeys yoiym ‘Aljiqisuodsal jo ease ay)
uyim siafe|d 8|01 |[e 10} JONPUOD JO SBPOI SU} Jusus|dw Pue Jo uone|nwioy ay) Loddng
SI0}084IP 10 SI0|(IoUN0D

pue sjeloo 1o sIns pue Aoeded ‘ebpasimouy 8AlD9||02 Byl aoduryua 0} Bulules| pue
abpsimouy Jo Buueys pue uojiessuab ayl Bungowosd ‘Aypqisuodsses Jo BaJE SUY1 UINM
“iomawey [eHa juswulanoh

[e20} @y} 01 seydde ) se ‘soueulonor) sreiodion uo uodey Bury syl ul papoque
‘uswebeuew [epueuy ul soyle pue aduewaaol jo Buipuelsiepun pue afpamouy|
‘Aljigeuno9oe pue Aousiedsuel)

ainsua o} Aljqisuodsas Jo eate sy} uiyum siefeld 8joJ e 10} saul Bunsodas teinBai
pue siemod jo uonesedss ‘seniqisuodsal pue sa|ol f29 Juaws|dun pue uoddng

-Anjiqisuodsal jo eaie ay) ul 8ourUIaA0D
poob juswsidun pue uoddns o1 Aujge ey

juswabeuew
|B1ouRUl} U] SaNjeA
B SOIU}D ‘@OUBUIBAOY) "

SIS pue abpajmou))

paiinbai salousjadwion

eale Aouajedwo)




L

suogeinbay Asusjadwon juswsabeueyy [eoueuld [edioiunyy
suabeuryy 101UBS SjonaT Aousladuwio) fedpunyy 104 aulepin

<

Anua 1ey) Joy syebie) aouewopad pue juswaaifie |9As] 80IAI8S
oyl 1suefe senque [edpunw sy Jo yoee jo ‘Ayedpiunw e jo ased syl ul gz
pue sjobie) souewiopad suiebe sjuswsoalbe

S0IAI9S Pa0INOSINO puk (Jeuldixe pue [BuJojul) SWSIUBYDSW AIBAIRR 20IM9S |
:Jo sourwIopad By} dlEN|EAD PUEB SSAlEUR ‘Al|Iqisuodsal 10 Bale syl UIYUAA
-saj0110d pue (digas) ueid uonejuswajduwt
186png pue Asalep aoas pue 1afpng eyl jo uoneluswaidw syl Bupnpul
sfeoB pue seibajens ‘Jo 1oadsal uy Buuueid apinB 01 pue ‘uo 1oedw) 8yl puelsIapUN
0] suodas souewiopad 8y} elenjeAs pue asAleue ‘Aujiqisucdsal JO Bale syl UIYNIAA
"olj10eds aw} pue a|gel|a) ‘PileA PUE 81eINDOk ‘ajgelnsesw {(snonBigweun) oiyoads
s| Buiodas eouewIopad Jo JWBJUOD BU) Tyl ainsua ‘AjiqiIsuodsal Jo BaIB auyl ULl
010 (VNN 8y} Jo
88 uonoss) Buiuodss aouewiopad feak plw ‘(YAHIN U1 1o (p) 121 uonoes) souruuopsd
s Aue sy} jo JUBLISSESSE U ‘AjUS [edioiunuw B 40 9SBD oty Ul pue Aljedioiunw
e 10 (VINHIN 8yl Jo 22 suonoas) Buinodas asuewiiopad Jeah-pil ‘(YINLIN 8u 1o (p) pue
(g} 121 uonoas) uodas sourwiopad [enuue ay) sjdwexe Jo4 “eouewopad o} Buela)
spodals Aloiniels jo uopeoljgnd pue uoissiwgns ‘uoesedaid Ajawi syl 01 aINgUIUOD
Aueddiunw ared sy o} eouewsoad
s, Amnue ay) jo Buuodal pue Buimaiaal ‘Bulnsesw ‘Buuoyuow JejnBai sy 01 Bunnquuod
pue Buoddns osje Ajua [edioiunw € Jo 8sBO SY) U] "Wwe)sAs juawiabeurw aouewiopad
sy} Buiurejurew pue Buuawaidw ‘Buiioddns ‘Aiqisuodssl jo ease ayl uiyup
-Bunoda. eguewloued
Buiuianob yiomawely aane|siba| Juawiuieaob (o] ay) jo Buipuelsiapun pue abpajmous|

‘Ayediounu
ay} jo ssaaoud Buipodas aouewIouad By}
40 uonesws|dwi ey} poddns 0] Alljiqe ay .

"gouewlopad [Bluawuedap malas 0} s108(0id Jo/pue sswwelfosd jje 10y spodas
Juswabeuew-1s0o ajeneaa pue asAjeue ‘syeloush 0} Anjiqisucdsal Jo B8/ Byl UIYIA
*sa|0ljod JueAS8) JBYl0 pue “jusawsbeuew ueyd Addns -uonos||00 1gep |0JU09 IpaId
-solel -yuel (digas) ueyd uopeuswsaidun 19bpng pue Aisalsp 8o1nies pue 1abpng
lenuue ay} Jo uonejuswaldw ‘souewiopad ‘sbuimollog ‘uonisod jeioueul ayy Buipnjpou
sleof pue saibejess ‘jo 1oadsal ul Buuue|d spinb o) pue ‘uo 1oedwi 8y puelsiepun
01 suodes [eloueul By} 8jeneAd pue asAjeue O] 100 Bununodoe sy woddng
‘ol10ads swil pue a|qelal ‘PIIRA puB SJBIN0dE ‘s|qeInsesw ‘(snonfiqueun) oyioads

s1 Buipodal [eloueuy jo Jusiuod ayj eyl Buunsus ‘Aipqisuodsal Jo eale syl UIYIA

(018 ((P) 11 UONDSS) SJUNOJJE MuBq WOJ} SIEMEIPYIM ‘(g2

uopoes) Jea-piw pue (12 uonoss) Ajyluow Ayredipiunw e jo aseo ay) ui “6a) Buipodai
Jead-u) ‘podas [enuue ‘sjuswale)s |eloueUY [enuue ay) Buipnjoul ‘suodss Aioiniels

10 uoneslgnd pue uoissiwgns ‘uoieledasd Ajawy sy 01 Builnguiuos pue Buoddng
JuswuIaAob [eoo| U

Buruodai [eroueul Buiuianob ylomawel) aAle|sIBa) ay) jo Buipuelsiapun pue abpamouy)

‘Aediounw
a1 10 ssao0ud Buniodal feroueu)) syl
o uoneusweidw sy yoddns oy Alige ayL

Bunodad
asuewuopad pue jejoueuld g

SIIDS pue abpajmouy

paiinbai sapuaadwon

eale Aguatadwon




cl

i)

suoneinbay Aousjadwor) Juswabeueyy [eroueuld [edidiuny
sutabeueyy 101usS :SjeAaT Aousjadwior) fedioiunyy 40j aulepINg

's821M8S Jo Asdalsp pue Buuued ayy ul spinb
pue aaoidwi 0] sanfediciunw a|qetedwod Jo/pue JejWIS JO SUONoUN) JO souewlouad
syl Jsurebe Ayjqisuodsal jo eale ey Jo soueulouad ayl sewyouaq Apenbay

‘pouad 2j109ds e 1o}
sjebue) souewlopad ay) 1suiebe Ayjedioiunw syl Jo eouewIOMad [2NIOR JO UOIBISPISUOD
Jaye pepleme Ajuo ale sasnuog souewsousd B leyl pue paseq adouewsopad
S| waisAs [esieadde pue uonelsunwal sy} 1eyl Buunsua ‘Aljiqisuodsal Jo Base ayl UIYIAA

*S{RIoI0
Jo sjuawoaifie aouewiouad [enpIAIpUl Byl pue (digas) ueid uoneiusws|dwy 196png
pue Aisalep aainas ‘(dq)) ueld wuswdojaasp palelbaiul aul pue siebiel pue sioteolpul
soueLLIopad sy} usamiaqg yul B SI alay) Teyl Buunsua ‘ANiqisuodsal Jo Bale ayl UIYIAA

\



2 N
(®)
P /LJ...

suoenbay Aousjadwoy juswebeueyy jeoueuld [&diglunyy
el stabeueyy Jojuss :S19A97 Adusadwio [ediiunyy Joj suliepInNg e

abueyo Jo} paau ay) yim sjeob

pue saifisiels jo uswublie ay) yum Jadijo Bununosoe syl buioddns pue Bunguiuoy
abueyo o} eouelsisal Aue Buiajosal pue Buibeuep

abueya sy} 0} Jenoiued S19p|oYSHeIS SNOUEA J0 JuswabeueLl pUE LM LUORBYNSUCT)
abueyd 0] SUOHNIOS AlRAOULI PUB BANBAID puly pue aAloeo.d aq 0] Aljge sy
Aupgisuodsal jo Base ay uiyim Juswabeuew abueyo Sunuawsdw pue Buibeuepy
abueyo sarelssadau siyl usym Buisiubooal pue Aua jedisiunw

/Aedolunw ay) 1v9aye pINoY 1Byl JUSWUOIIAUS [BUISIUI PUR [BUISIXd 8yl ul sabueyd
0 Pedw] [BIDUBUY-UOU pue [elpueUY ay) asAjeue o) Aljge ayl pue (JILOUOD3 pue
[eoyjod ‘leroos ‘aane|siBal Buipnioul) WBWUONAUS JusWuIBA0D [eo0] ay) Bulpueisiepun e

‘Aupgisuodsal
JO Base 8y} uiyum Ayredioiunw sy o) abueyo
jo Juawabeuew au) apinb 03 Auge ayi

uswebeuew Ysi pue sy Buuspisuod uaym Aqisuodsal jo eaie

8y} 0} s|qeandde sawWod JPNE 8y} PUR JUN JiPNe [eusajul 8u) Jo suodal ay) BuisAleuy
‘JusIULIBA0D
apisINo saipoq pue suolesiuebio o} spuny jo Bullesues ayl pue (sddd) sdiysseuned
8lBAlId-pUB-0I[aNd pUe Saud [edipiunw s} 19pISU0 0SB Jsnw I Ajijediolunw e jo ased
8y} u| “sjuawsaibe a01AI9S PadINOSIND ‘(Jeulalxa pue [eusdiul yloq) AIoAep 8o1AI18S 10}
swsiueyoaw o} Bunejas sysu jeiusiod Jo UOIBISPISUOD sepniaul ‘Ajjigisuodsal Jo eale

ayl ulyum (3su Jo uspsued) ajqissod ayj Buipnioul) ysu Jo Juswabeuew ay) jey) Buunsuy e
NSU

10 uonesiuoud ayl yum SoUBPIOIJE Ul AljgISucdsal Jo Bale syl uluum sysu Buiebiuy e
3su [enusiod }semo| snsian 1saybiy o) Buipioade psesilioud ale sysit 1ey) Buunsus

pue sjuswWssasse ysi Jejnbas yum 18010 Bununoosoe ayy Bupuoddns pue o Bunquiuo)y e
ueld uonuaasid pnely pue -Juswabeuew

3S1 B Jo uoyejuaws|diul auyl yum 420140 Buiunoose ay) Buiyoddns pue o) Bunnguiuoy e

[0J1L0D [BLIR)U) pue Juswabeurw “Aliqisuodsal Jo eale ay)
)SU PUB [eloUBLY JO SWSISAS Judledsuell pue JUSIOE ‘SAI0SYS JO BOUBUSUIBL uyum Ayjediounw sy} 1oy ysi Jo Juawabeusw juswabeuew
puE JusWIySIGRISS SUl Yum Jooiyo Bupunoooe oy Bupoddns pue o Bupngquiuol e ay) apinG pue ysii pueisiopun o) Aljge syl abueyo pue ysiy ‘9

S||S pue abpajmou) paiinbai se1ousiadwon eale Aouajedwio)




14

suopemnbay Aousyadwo?) Juswabeueyy fepueuly [Ediodiny
suabeueyy Jojues :S[eAe] Aousjedwon jediojunyy Joj sulspINg

"JueAs|al assym s109foad Ut JuBWIBAIOAU) pue ‘4o boddns Ajunwiwos

pue sspjoysyels Buunoss pue Bupynsuod ur sedyo Bununoooe ey Buoddng
paiinbal usym pue se

‘AMngisuodsal Jo eale ay uiyim sendsip pue swajgoad Jo uonnjosas ayl o) Bunnquuen
Ampgisuodsae Jo eale ey} uiyim sueid 109(oid jo uoneuaWwe|dwW B} 88SIBAQ
uonelaunwal JoeIju0d paseq aauewload

ueluod pue ((YW4W) swewainbar joenpuod gp| uonoss Buipnoul)  SuoPLOD
pue suuel joenuoo sieudoidde spnoul ‘Bunum up SJE SJORIUCD O] SIUBWPUSWE
pue SIOBIUOD ‘JUSWDOUBWWIOD Jiay 0} Joud ‘Jeyl aunsus. 0} ssaoaoid Juswabeuew
JoeuUOD B ysigeise 0} Jsoyo Bununoooe syl Bupoddns pue o) Bupnguuon
J18)siba) 10B1U0D B JO BoUBUSUIEL

pue juswysigeise ayy yum Jedlyo Bupunoosoe ey) Buipoddns pue o) Bugnguiuon
suonebqo Buiodas Aioinies sy 19aw o} Ajedioiunu ay) 1o} UCIBWIOUI

ajenbspe jo Aujqepeae ayy Buipnpul ‘siapiaosd SOIAISS puE SIOJOBIUOD [[B pue
swsueyoaw fewisixe Aq Buiuodas tenbes Buunsus ‘Aljgisuodsal J0 BaJE aul UYIA
190440 Bununosge sy} o} Buodas senbay

Buipniour ‘Anpqisuodsal o Base 8Y) UIYIM SI0RIU0D pue siosfoid Jo eouewopad ay)
uo Buniodas pue Buunsesw ‘Bulioyuow JenBas ‘Aujigelunoase Jo ssui Jes|d Buunsug
'S804N0SAJ JO uoRe20|(e 3y} pue Bulure

areudosdde yBnoayy Auoedes Buipjing seprjour siyl “ANIGISUOASa) J0 BaIB BU} UILIM
Ayoedes Jusluebeusw 10BAU00 pUE -10af0id §0 JUSWYSIgEISE By BbRUBW pue 88SI9A0
psepuels pue Ayenb

Ubiy & 0) joassyl uonsidwod pue uoneluswadW) JWOUDIS PUB SANOBKS JUSIOIYS
8L} pue sjoafoid Jano j04u0d alenbape ainsua o} st sy ‘Buwued 198loid pue syosloid
40 Buumponns |eaipoyiaw pue [eondleue ue Buunsus ‘ANjiqisuodsal Jo BaIe Byl UIYIA
(d1gas) ue|d uonejuswaldwy yebpng pue Aisalop

dolnes pue Jebpng syl ‘(dal) ued uswdo@aap petelbalul syl Yyum sewoono josloid
pue sjosloid 1o uonasies syl Buiubife ‘Aljigisuodsas Jo Bale By} uiyIM ‘sepnjoul SIyL
‘sjesodoid 108loid 108j9s pue ajenjeas ‘osAjeue 0} 1o Bununoooe ayy Buiuoddng
SONI[I0.) PUB $821A8S JusWwwIanoh [eo0] Jo sBuppom [eoIUYOa) puR

uoliesedo i Jo Bujpuelsiepun oiseq pue abpamouy ‘Aujigisuodsal JO BaJR Ul UIYNM
Apqisuodsal jo

eale 9y} 0} Jejnoted yiomewely [eBa] ayl pue ‘({(sddd) sdiysiauned ajeald-pue-olignd
Anjedioiunw e jo ased ayy ul Buipniour) siusweaIbe 80IA19S PAJINOSING puk (jBulslxe
pue [euisjul) swsiuBYoaW AldAllep @diaies ‘s|iMs uoienobau ‘Juswabeuew sbueyd
‘juswabeuew aanosas uewny ‘Bunebpng 1oeloid jo Buipuejsispun pue abpsmouy]

Aungisuodsal
jo eale 8yl uyum Juswsbeuew 109loid
spin6 pue wuonoalp spiaoud 01 Aupge ey

swabeuew j09foid ‘2

SIS pue abpajmouy|

paJinbai sajoualedwosn

eaJe Aoualadwion




@q\“ /
suoyenbey Aousjadwios usweabeueyy feroueufdsedioiiny m

Gl siabeuepy JOIUSS (oA Aousjadwon [ediojunyy Joj sulepIng \x

seoljod pue smel-Ag s Alifedidiuntu sy} uo juawuisaoh [200] BuiulaAoh ylomawely
aAleisIBe| syl pue ‘Aatod pue uole|siBa) [eoulAcId puUB [BUORBU ‘UOHNKISUOT) Byl O]
sjuswpuse Jo 1oedw sy} Jepisuod Apenbai ‘“Ajqisuodsal jo ease oy jo sesodind 04 e
soueldwoo-uou Joj sauy pue sapjeuad Buipnioul
‘sme|-Ag [ediojunu Jo JUSWSDI0US aInsua puE Jojuowl ‘Aljiqisuodsal jo Bale SUl UIYIM e
s|eob
pue salfajens sy; yum Juswubie pue asueAsial N8y} 8insus 0} ‘Alpqisuodsal Jo Bale
8y} uiyum ‘pue sme|-Ag osje Aljedpiunw e Jo aseo ay) ul pue saod O JUSWpUIWE
19010 Bugunoaoe ayl oy Buisodosd ‘Auessadeu aleym ‘pue Bumsinels Auenboy e
sjuswaanbal aafelsifs) yum souerduiod
pue saioljod Jo uoljejuawadwl sy} uo 19910 Buunodoe o) Lodas pue Jojuow Aeinbey e
fnseal] euoienN ayi o} pauodal aq 0} palinbal ate yNHIN
8yl ymm aouendwos-uou Jo ssouelsul ‘sidwexe Jo4 ‘siekeid 801 Jaylo pue 18910
Bununoosoe ay; 0} asayy Bupodas Apeinbad ‘Ajigisuodsas 1o Bale syl uIyUM ‘Sepnjoul
Siyl -siuewainnbal saneisiBa] yum soueldwod-uou Jo islsibas B J0 8oUBUSIUBL
pue juswuysigelse sy o0} Bugnquuod pue Jsowo Bununoooe sy Buoddng e Ayngisuodsal jo eale 8y} UIyIM

Aniqisuodsel o BaIR BY} UILIM ‘SME| Aoljod pue uone|sifej jo uoneluswsajdul ayy
-Ag pue sapijod jo juswaoiojus pue uoieluswsadwl ayy Buisasionc pue Bunuawsjdw] e 885190 pue sbeusw “uawsidwi 0} ANjIge sy L

"SluleAIsu0D 196Bpnq uiyum aq pue sme|-Ag pue saioyod | Buisixe yum Juswubie
pue Jo uoneIsPISU0Y SpPN|ouUl pinoys ssedoid siyl  Juswulanob aanelsdood o) piebss
Buiney ‘Juswuianob (0] Buiuiaaob yomauwely aAle|sIBs) oyl pue “oijod pue uoie|siba)
felouinoud pue feuoeu ‘uonnuisuo) eyl ‘(dql) ueld luswdoeasp pelesbau ay)
yim wswubije ul smel-Ag osfe Aledidunw B Jo ased ay) ul pue saioljod jo Buiyelp pue
uonenw.oy ‘uofesiienidasuco sy 0} Bunnquiuod pue Jaao Bununosoe ay) Buioddng e
‘sme|-Ag Bupiew os|e Ayfedioiunw e jo ases ay) u pue seoljod Budope 1o} ssevo.d
8} Jo s1adse sanensiuiwpe ay} 0} Bunnguiuod pue Jaoyo Bununosoe oy Buipoddng e
sa10ljod pesodoud Jo 1oedwi [e1oUBUY-UOU pUB [BIDUBUL. 3Y) UO Buisiape Buipnjaui
saipijod Bundope Jo sseoold ay) 0) Bunnguuos pue 1900 Bugunodoe ay) Buipoddns
Amuas ediounw e Jo ased aY) Ul YO smel-Ag pue ssioijod pasodosd Jo joedw [B1ouBUl
-UOU pue [eroukul 8yl uo Jaolyo Buunoode Buisiape sepnjoul iy smej-Ag Bupjew pue
sei0lj0d Bundope jo ssaooud syl 03 BunNgUuod pue Jaoyo Bununosoe sy Buloddng e
uofjeLuoul xa)/dwoo
asAleue pue yoseasal o} Aljjiqe UE pUE S|jS BUlLIM PUB UOHEOIUNWILLOD [EQISA JUS||99XT e

saio110d
pue smel-Ag s/Anediownw ayp se ||am se Juswiulanob [eso] BuiuleaoB Miomewel) smel-Ag osie Ayedipunw
oAlleisiBa) syl pue ‘Aojjod pue uonesibel jeluinoid pue [BUOKEU ‘UOINMISUDD BU) B JO0 8Sed ayl U pue Aojod Jo uonenwIo) uonejuaws|duy
‘(leulsixa pue [ewssiul) Juswuonaud s Ayfediolunw syl Jo Bulpuelsispun pue sbpaimouy e ay} 0} ainquiuod pue poddns ol Aljige eyl pue Aaijod ‘uone|siban 'g

SIS pue abpajmouy| paiinbai sajouatadwon eale Asusjadwon)




gl

%

suonenbay Aousredwon Juswabeueyy feoueulg @dioiunyy
siabeuryy 101uas (SjEAaT Aausiadwios fedouny J0) sulepINg

‘suoie}oadxa Jap|oyayels

BuiBeuew sopnjoul SIU] "YW BYl PUB 10y swaisAg [edioluny ayi Aq paanbal pue
palesiaus S uolBYNSU0D ISP|OYaNEIS UO Jaoiyo Bununodoe sy) BuisiApe pue (jeulalxe
pue |eulsjul) uopeynsuod Japjoyayels Buunsua ‘Aujqisuodsas o ease BYI UIYNM
‘SuUOne[al Japjoyasels

[BUIS)UI JUBABISI PUE 8AII08YS ainsu? 0] ‘saljus [ediounw sy yum osie Ayjedidunw e jo
8sBeD 9y} ul pue Anjediojunw ay} uiyim syusupedap Jaylo pue siabeuelu Jouas 4adlo
Bununoooe ay; yum suopesunwwos pue saul Buiodal ‘sjoAg] 921MSS ‘SallIqISUOS)
pue ssjos Jes;o Buureluew pue Bulysigelse ‘Aypqisuodsal Jo Bale syl UIYIM
{sddd) sdiysisulied sleAud-land

‘Anjediounw e jo ased sy} ul ‘pue 019 ‘SjuswosiBe 80ISS PAOINOSING ‘SLSIUBYDSW
Aisalteop 01M9S [euwsalxe Jo sesodind Joy suope@s pue seijediounw Buunogybieu
Buipnjou) juswuianob Jo sateyds Jeyio pue suonesiuebio weusq ygnd ‘sasssuisng
[e20] ‘ANUNWIWIOD 8Yl YyIm SUONB(SI SPNOUl PINOM SIY] "SUOHE|D) JOPIOLSYEIS [BUISIXS
ueAS|a) pue aanoaye Buureurew pue Bulysygelse ‘Aupqisuodsal jo Bale ayl UIYIM
*sJeploysyels sy uo oedw s Ayediounw syy pue Aljedioiunw

8yl uo edw ayy pue siaploysxels yum painbas suonejes Builiea sy) Buisiuboos
pue siep|oyayels jo Buipuejsiepun pue abpammouy ‘Aljiqisuodsal Jo Bale 8yl UIYIA

“SuolB|a) Jap|oysyEls
sjeldoidde uruew pue ysigeyse ‘epinb
o1 Auge syl ‘Aupqisuodsal Jo BaJE BY) UILIM

suollejal 1spjoyaxels ‘6

SIS pue abpajmouyy

pasinbai sapuajadwon

eaJe Aouaradwo)




Ll

suonenfay Aousladwo)) Juswebeueyy (elsdeul [ediounpy
siabeuByy 10jUBS :5[9A37T Aousiedwio) [ediounyy 10) oulepIND

saopoe.d Jejnbaiil pue Jlejun pue WSHLNOAR) ‘uodnIoo ‘pnelj ‘wasAs Juswsbeuew
uleyo Addns syl jo esnge jequod o} seinseaw Bupopuow pue Bunuswsiduwy
v suoljenbay

wawsbeuepy ureyn Alddng jedidiuniy Uy Ul PSUIBILOD HIOMBWERL) 8UL UM 8ouBpiodde
Ul palepisuod aie spiq peloljosun ey Buunsus ‘Aupgisuodssl jo Base Sy UIYIM
Anqisuodsal

jo ease ay} o} ajeas Asyl se sspenb pue swieidwos ‘suopnosigo ‘seindsip pelejel
luswebeuew ueyo Alddns jo uonnjosas sy yum Jeoiyo Bupunoooe syl Bumoddng
"0l ‘8]BIS 8y JO S2I1AISS By} Ui suoslad pue slaquaw AjiLie) 8sojd 0}

spleme ‘sinoAe) pue syib ‘spiemal ‘sjuswaonpul ‘sdiysiosucds 0 8iNsojosIp ‘papieme
pue paagdal siepusl e Jo s|ielep Buipnioul ‘uopouny juswabeuew ueyo Aiddns
8U} Loddns o} s1s)siBas Bujureluiew pue o} Bupnguiuoo ‘Aiqisuodsal Jo Bale syl Iyl
9A1199)§8 1509 pue aaledwos ‘Jualedsuel; ‘e s| eyl Juswebeuew

ueyds Alddns aunsus 01 Aupqisuodsas jo ease sy wyum Aojod juswasbeuew
ureyo Alddns ay} jo juswediojus pue uofejuawsidwl syy Buibeuew pue Bunuawsdw]
‘suoleinbay Juswabeuepy

uieys Ajddng (edpiunpy eyl yum aoueplooe Ul salnp pue siemod Juswabeuew ueyd
Aiddns 1oy suonefsjep Buuonuow pue Bupuswaidw ‘Aljigisuodss) 10 BaIR SU] UIUIAA
(018 ‘0002 1oV Homawe.4 A21|0d JUSWAINJ0Id [BlIUSISIRId dUl

‘suoije|nbay Juswsabeuey ureyn Aiddng jedioiunyy syl Buipnjour) uonouny Juswabeuew
ureyo Ajddns sy} Bujuianob siomawely aane;sibal ayl jo Buipueisiapun pue abpsjmouy

uonouny Juawabeuey
uleya Aiddns ay) 01 ewnguuco 0y Aujge auy)

uawabeuepy uieys A|ddns o}

SIINS pue abpajmouy|

paiinbai sejouajadwon

eaJe Aouajedwo)

AN



8l

suonenbay Asusjadwion juswabeueyy feioueul4 fedioiuny
siafeueyy Jo1uss :sjoraT Aousjedwio) [edpunyy 10j aujepIng

“|e18usn-101PNY 8U1 WO} 8OUEINSSE JO [9A3] WNWIAo Sy} Uielqo 0] 8ALS O] Seniud
[edioiunuw Jo /pue Alfediojunw sy} jo saonoeld Juswabeuew [eRueUY JO JUSWSACIdW]
aJnsua Ajjuasisuod pinoys ‘1aoiyo Bununoode ayi yum uonounfuod u ‘sisbeusw

Joluss "sasueuly uo padeld aq UBD Jey} SUBINSSE JO [9AS] 8U) UM SIp|Oyayels

pue sio108.1p Jo pieoq ay} ‘|1ounod jedpiunw syl sepiaoid sseo0.d lipne ey

uonEW.IOU| [RUOIIPPE 40§ S}senbal pue sauanb ypne 0] Alpqisuodsas

J0 BaJe By} UM sesuodsal Buleuipiood pue o) Bulpuodsal Ajsnoawuy ‘upne sy Buung
[BJ2USD-I0JIPNY 3U} JO 8OO aU) yim

uonedunwwos sleudosdde Buibeuew pue Buunsua ‘Ajjiqisuodsal Jo Bale 8yl UIYUA
‘soua [edidiunw yons pue

Ayjedidiunw sy} jo sjusLLBIE]S [EIOUBUY POIEPIOSUOD SBPNOUL SIY} AJlus [edidiunw & Jo
[041U0D BAIOBYS /810S Yum Aedioiun B Jo ased ayl Ul “(WINEGIA 24t Jo 2| Jeideyd Jajal)
|eiauSH-I0lpNY 84l O} sainus sy 1o /pue Ajedidiunw ayy Joy (s)iiodal [enuue sy} pue
Buiipne Joj sjuswalels [BIOUBUY [ENUUE SJBINJ0E JO Uoiesedald Ajawi ay} o) 8inguiuon
Anqisucdsal jo eale ay) 0} sejejal )i se

uonoe ajendoldde Buiel pue sesuodsas juswabelew ajeudosdde Buipirosd ‘jeiaust
-10}ipny pUE S8}lILUWOD JIpne ‘Hun JIPNe [Buidlul 8y} JO 3oiApe pue spodas ay) BuisAjeuy
SuoIoUNy aANadsal Jidy) wiopad 0y way)

s|qeus 0} Amua [edidunw Jo Ayjediounw 8y} JO UONBULIOLI JUBASIS. || puB SpJ0dal
[eloueUl Y} O] |BIBUBD-I0LPNY B} pue 8sNIWWOD Jpne ‘Jun jipne {ewsjul syl {o
$so00e Buunsua pue voddns sanensiuliupe Buipiaoid ‘Ayngisuodsal Jo Base ayl UIYIAA

[eJoUSD)-I0}PNY SY) WOy
S9UBJINSSE JO [9A3] Wnwiido sy} uielqo o} Japio
ul ‘ssaooid ypne eyl uoddns o} Ayjige syl

oJueINsSsSy pue lipny ‘L1

SIS pue abpajmouy

paiinbai sajousjedwon

ease Aouaredwon




